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Introducing Palm Island 

Campbell Page have been assisting in the 

development of the community on Palm Island for 3 

years. In that time we have seen some fantastic 

stories come from the programs that we run, and 

now we want to share our success stories with you. 

2016 has been a busy year on Palm Island and 2017 

shows no signs of slowing down. In the last financial 

year we helped over 2,100 Palm Island locals 

through our community development and job seeker 

engagement programs.  

As of December we currently have 28 local staff 

members running 10 programs for job seekers and 

230 out of a possible 300 participants are attending 

our programs. 

In Issue #1 of our newsletter read about: 

 Corrina Ross’s Campbell Page success,  

 Our Activity Program Manager Hal,  

 The Community Action Plan and; 

 Ronelle Bobongie being recognised as 

Campbell Page’s Manager of the Year. 

Corrina’s Success 

Corrina Ross is a 20 year old Indigenous woman 

from Palm Island. Campbell Page CDP assisted 

Corrina in gaining work ready skills and eventually 

employment. While receiving Youth Allowance, 

Corrina was determined to build her skillet, find 

long-term employment and give back to her 

community. At this point in time, Campbell Page 

CDP was running a program through the Arts 

Centre.  

 

While Corrina was only a participant in this 

program for two weeks, she gained confidence in 

herself, experienced a rise in self-esteem, learnt 

team building skills and further developed her 

verbal and nonverbal communication skills.  

 

After these two weeks within the program, Corrina 

applied for a job with Campbell Page and got it! 

She came on board in November 2015 and has 

not slowed down since.  

 

“I have worked across a variety of tasks in the 

company which has given me the opportunity to 

develop a range of skills and learn about the 

business at different levels.” – Corrina Ross  

 

Employment with Campbell Page has allowed 

Corrina to stay on Palm Island and assist in 

developing the community and seeing it thrive.  

The position has given Corrina financial security 

and a sense of achievement and belonging.  

 

“I wanted to contribute to my community. Gaining 

employment from the very people who helped me, 

inspired me to continue the cycle.” 
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Hal’s Story 

When Hal first came to Campbell Page he had been 

unemployed for 2 years. He was skilled worker who 

had been having a tough time finding long term 

employment. 

In 2014, before Hal visited Campbell Page, he 

moved from Palm Island to assist his Aunty in caring 

for his elderly grandmother in Cairns. 

“I struggled to find work that was permanent, so by 

the end of 2015 I decided to move back to Palm 

Island” – Hal 

In July 2015 Hal had his first appointment with his 

employment Consultant and was immediately 

referred for a position within Campbell Page as an 

Activity Officer. Never one to assume, Hal continued 

his search for a job and skills that would make him 

more attractive to employers, by participating in Work 

for the Dole activities organised by Campbell Page 

on the Island.  

Not long after his interview for the activity Officer 

position, Hal was informed he was not the successful 

applicate – instead he was offered a job as a 

Participant Consultant and commenced plaid 

employment with Campbell Page straight away. 

  

Hal quickly moved his way up through the 

Campbell Page, having been promoted 3 times 

within the space of 15 months.  

In September 2016 Hal took on the role of Acting 

Activity Manager, and after 8 weeks in this role 

decided that he was more than qualified to apply 

for the position of Activity Programs Manager 

which had become vacant. 

In November 2016, Hal was advised that he had 

been successful in his application to become CDP 

Activity Program Manager. 

Congratulations Hal on getting the job and never 

giving up! 

.   

 

Ronelle Bobongie: Campbell Page Manager of 

the Year! 

In November 2016, Palm Island’s very own Ronelle 

Bobongie was announced as Campbell Page’s 

Manager of the Year!  

Ronelle is Our CDP Business Manager on Palm Island 

and was nominated for her hard work, dedication to 

Closing the Gap, bubbly personality and ability to find 

the best in every situation. She genuinely cares about 

each Campbell Page participant, and wants to help the 

community of Palm Island grow, thrive and reach its 

potential. 

Nominated by her co-workers, Ronelle is appreciated by 

staff and participants alike – and now she has been 

publicly recognised by the whole organisation. 

On Monday the 21st of November Ronelle attended The 

Campbell Page BEST Awards at Taronga Zoo in 

Sydney where she accepted her award for Manager of 

the Year  

Congratulations Ronelle! 



 campbellpage.org.au 

hello@campbellpage.org.au 

T 07 4760 2431  

 

A Community Action Plan for Palm Island 

 

Campbell Page first came to work with Palm Islanders in 2013 with the first Remote Jobs and 

Communities Program.  This has now evolved into our current Community Development 

Programme. In 2013 we developed at Community Action Plan with community members, local council, 

service providers and a wide range of others to help Palm Islanders achieve what is important to them.  

In 2016-2017 we’re going to work with the community to develop another for the coming years. 

One of the things we’ve learned is that Palm Island residents are some of the most resilient people 

around. 

 

 Palm Island is known for the harshness and for its violent past (thanks Wikipedia) - this is not our 

experience. We are working with community members who are passionate and have a strong voice in 

planning a strategic vision that identifies employment, training and education outcomes. The 

Community Action Plan (CAP) is one of the primary mechanisms for this to occur. The CAP will 

identify key priorities for Campbell Page to focus on and work towards in partnership with the 

community.  

The CAP will assist us in implementing strategies to address the issues around attendance, social 

issues, appropriate activities and growth on the community.  The CAP reflects the partnerships that are 

in place and is a promise of what we will do while we are on the Island. It will identify future economic 

development and employment opportunities for Palm Island residents. 

We want to increase employment outcomes for jobseekers and form a working partnership with 

community leaders/ elders, and local organisations to ensure the strategic vision for Palm Island is 

captured and a clear path to long-term economic sustainability is established.    

We need to respect the values of the community members and work with them to build a brighter, 

stronger and a more economically sound future.  

Consultations have taken place with members of the Island, including participants, families, and service 

providers. We are yet to meet with the council to formalise The CAP – however we have made 

progress.   

The future of CDP relies heavily on building partnerships and ensuring that we are Closing the Gap in 

the key areas of employment, education and training. The CAP will highlight our existing partnerships 

with organisations and community members on the Island to the Government and demonstrate that we 

are actively working to Close the Gap on Indigenous disadvantage 


